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ARTICLE I .
RECOGNITION
The Board of Education of the Gilbertsville-Mount Upton Central School hereby
recognizes the Civil Service Employees' Association, Inc., Local 1000 AFSCME, AFL-
CIO, as the exclusive negotiating agent for non-teaching service employees of the
District, excepting and excluding all managers, substitutes, business manager, clerk of
the' board, secretary to the superintendent and secretary to the assistant
superintendent. Also excluded from the bargaining unit are supervisor of buildings and
grounds, cafeteria supervisor, transportation supervisor, auto mechanic. treasurer, and
assistant treasurer.
ARTICLE II
PHILOSOPHY,
The Board and the Association firmly believe that the primary function of the Board and
its Non-Teaching Staff is to assure each student attending the Gilbertsville-Mount
Upton Central School the highest level' of educational opportunities obtainable. The
Board recognizes that service is an important part of any school operation; the Board
and the Association believe tha~ the objectives of the educational program are realized
to the highest degree when mutual understanding, cooperation and effective
communications exist between the Board and its non-instructional staff.
ARTICLE III
RIGHT TO JOIN OR NOT JOIN
I
I
I
I
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It is further recognized that non-instructional personnel have the right to join, or not to
join, the Association, but membership shall not be a prerequisite for employment or
continuation of employment of any employee. "
ARTICLE IV
RIGHTS OF MINORITIES AND INDIVIDUALS
The legal rights inherent in the State and Federal Laws and in the rulings and
regulations of the Commissioner of Education affecting non-instructional personnel are
in no way abridged by this agreement. .
ARTICLE V
DUES AND PA YROLL DEDUCTIONS
A. The District agrees to deduct from the salaries of unit members dues for the Civil
,
Service Employee Association. Inc., as said unit members individually and
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voluntarily authorize the District to deduct, and .transmit the monies promptly to the
Association. Authorizations for payroll deductions shall be in writing.
B. Deductions of membership dues will remain in effect during the term of employment
of the member unless written authorization is received from the employee revoking
membership. The District 'agrees to provide CSEA with a copy of each revocation of
,
membership dues.
C. Such deductions shall be made in the following manner: The total annual
membership dues for the Association, recognized as per Article 1, shall be deducted
in twenty-one (21) installments beginning with the second pay period in September'
for ten-month employees, and twenty-six (26) installments for twelve-month
employees.
D. Authorization cards may be submitted by or on behalf of new employees at least two
(2) weeks prior to any regularly scheduled pay date.
E. The District shall, following each pay period from which a dues deduction is made,
transmit the amount so deducted to the Association. The first transmittal shall be
accompanied by a listing of the members from whom deductions have been made
and the amount deducted for each. In subsequent transmittals any changes shall be
noted. The checks and listings shall be forwarded by the District to the Civil Service
Employees Association, Inc., 143 Washington Avenue, Capitol Station Box 7125,
Albany New York 12224, or such other address as may be agreed to by CSEA Inc.
F. The employer agrees to meet with CSEA to discuss the deduction of premiums for
CSEA sponsored insurances upon notice from CSEA that a minimum of ten (10)
District employees are interested in purchasing CSEA sponsored insurances.
ARTICLE VI
AREAS FOR DISCUSSION AND AGREEMENT
This recognition constitutes an agreement between the Board and the Association to
reach mutual understandings regarding matters related to terms and conditions of
employment. The Board and Association recognizes that the Board is the legally
constituted body responsible for the determination of policies covering all aspects of the
Gilbertsville-Mount Upton Central, School system. The Board recognizes that it must
operate in accordance with all statutory provisions of the State and Federal
Government and such other rules and regulations as are promulgated by the
Commissioner of Education in accordance with such statutes. The: Board cannot
reduce, negotiate, or delegate its legal responsibilities.
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ARTICLE VII'
NEGOTIA TION PROCEDURES
Designated representative(s) of the Board, with the Superintendent as an advisor, shall
meet at, such mutually agreed-upon places and times with representatives of the
Association for the purpose of effecting a free exchange of facts, opinions, proposals
and counter-proposals in an effort to reach mutual understanding and agreement. Both
parties agree to conduct such. negotiations in good faith and to deal openly and fairly
with each other on all matters. Meetings shall not exceed two and one-half hours (2 1/2
hrs.) hours unless mutually agreed upon by both parties and shall be held at a. time
other than the regular school hours.
ARTICLE VIII
EXCHANGE OF INFORM A TION
Both parties and/or the District Superintendent shall furnish each other, upon
reasonable request, all available information pertinent to the issue(s) under
consideration.
REACHING AGREEMENT
When consensus is reached covering the areas under discussion,' the proposed
agreement shall be reduced to writing as a memorandum of understanding, and
submitted to the Association membership and the Board of Education for approval.
NO STRIKE PLEDGE
The Association hereby affirms a policy that it does not assert the right to strike against
the school system, nor will it assist in or participate in any such strike by employees of
'the District, nor will it pose any obligation on its member employees to conduct, assist,
or participate in a strike. '
EMPLOYER RI HTS CLAUSE
Section 1: The Board of Education shall have the, right to direct the work force, in' the
performance of necessary work functions. Reasonable work rules may be
established through consultation with employee groups.
Section 2: In . so .far, as,' practical overtime and added a~signments for, pay will be
distributed equitably and in keeping with the best interests and purposes of
educational practice.
Section 3: It is understood by the parties that every incidental duty and detail connected
with each position or operation in any assignment or job desc'ription is not
specifically set forth herein. The assignment of new responsibilities shall be
subject to the development of reasonable work rules and wage evaluation.
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Section 4: The Board of Education reserves the right to discipline or discharge within
the provisions of Civil Service Law.
EMPLOYEE INFORMATION
The District will supply once a year upon request the following information on unit
employees to the CSEA, Inc., or its authorized representative: full name, address"
social security number, title, and first date of employment. In addition, the Association
president shall, on a timely basis, be sent the minutes of regular Board of Education
meetings.
ARTICLE IX
GRIEVANCE
Procedures
1. Each employee or group of employees has the right to. present grievances in
accordance with this outline.
2. The employee has the right to be represented at all stages by a person or
persons of his choice.
3. All discussions will be kept confidential.
4. No reprisal will result from the presentation of a grievance, or participation in the
same.
5. Prompt action on the grievances presented is assured by the procedure.
6. Each party to a gri~vance shall have access to all written statements and records
relevant to the case.
.
'
7. The form used to file grievances is found at the end of the contract as appendix 1.
8. If an alleged grievance is not processed within 25 days of the time the occurrence
was known to happen, then the alleged grievance shall not be grievable.
1. Appeal
The referral of a grievance matter to the next higher stage of consultation, in the
event the aggrieved employees are not satisfied with the solution offered by the
lower stage of consultation.
Definitions
2. AssiQnment
The nature of work an employee is directed to do, the time and pla~e at which he
is directed to do it, or the personnel with which the work is expected to be done.
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3. Grievance
Means any alleged violation, misinterpretation, failure or omission to carry out, or
unfair application of the terms and conditions of this agreement.
4. Immediate Supervisor
The next higher ranking employee as designated for each cla~s of employee.
5. Representative
Persons or person designated by an aggrieved perso~ to act or speak on his
behalf in grievance procedure.
'
6. Stage
Each successive level of consultation for the purpose of resolving a grievance.
7. Working Day
Any day on which the employee is on duty.
Staaes
Informal
Prior to starting a formal written grievance procedure, the employee is urged to sit in an
oral and informal conference with his immediate supervisor within 3 working days of the
"incident." He may request an audience with the grievance committee. This is
particularly helpful when the alleged grievance closely involves his immediate
supervisor.
First Written Staae-Conference With Immediate Supervisor
1. Use the special grievance forms provided, and submit them, to the immediate
supervisor.
, 2. The immediate supervisor will hold a conference with the employee within 3
working days following the day the grievance form was received. The employee
may be hsard personally, and he 'may be accompanied by counselor advisors
(not more than 2).'
3. The immediate supervisor will settle the matter if it is within his authority
to do so.
'
'
4. The immediate supervisor may consult- anyone whom he feels will help iri the
solution of the matter, and will return a copy of the grievance form with his written
decision within four days after the day on which the conference was held.
Second Written Staae-Appeal From Decision
1. If the employee is not satisfied with the decision rendered by his immediate
supervisor, he may refer the matter to the superintendent, using another
grievance form.
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2. The employee must submit a copy of the grievance form returned to him by the
immediate supervisor, plus any added data he wishes to submit.
3. The superintendent will hold a conference within five working days after receipt of
the form. The employee and the supervisor will. attend this conference; the
employee may be attended by not mor~ than 2 counselors/advisors.
4. The superintendent will inform the employee and his immediate supervisor in
writing on the grievance form of his decision within 5 working days after the day
on which this conference was held.
Third Written Staae-Appeal
1. If the employee is not satisfied with the decision rendered by the superintendent,
he may refer the matter to the Board of Education, using another grievance form.
2. The employee must submit a copy of the grievance form returned to him by the
superintendent, plus any added data he wishes to submit.
3. The Board of Education will hold a conference within ten working days after
receipt of the form. The employee. and the superintendent will attend this
conference; the employee may be attended by not more than 2 counselors/
advisors.
4. The Board of Education will inform the employee and the superintendent in writing
on the grievance form of their decision within 10 working days after the day on
which the conference was held.
ARTICLE X
HEAL TH AND DENTAL INSURANCE
A. 1. Health Insurance
A group Health Plan agreement has been entered into by the District for its
employees, and is available to employees who regularly work a minimum of
. 20 hours per week. An employee contribution of $2.50 per month of
individual coverage, and 100/0 per month plus $5.00 per month for family
coverage, effective 7/1/94. Effective 7/1/95, the employee contribution for
individual coverage shall be $3.50 per month.
a. The District will pay 50% of health insurance premium for individual
coverage and/or 35% of the premium for family coverage for unit
members who retire with at least 15 years of'service in the District.
2. Dental Insurance
The District will provide -100 percent of the individual premiums and 50
percent of the family premiums for Blue Shield Plan A, Basic, Supplemental
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Basic, Periodontics, Prosthetic and Orthodontic dental insurance for each
employee and his/her dependents.
B. Retirement Plan
The Gilbertsville-Mount Upton School District participates in the New York State
Retirement System; basic non-contributory 55 year plan in accordance with the Rules
and Regulations of the New York State Employees Retirement System.
ARTICLE XI
RETIREMENT BONUS
1. General
A retirement bonus policy as described herein is a part of the agreement
between the parties. The bonus will consist of a percentage of unused sick
.Ieave days available to a non-teaching member. This amount will be paid to
the retiree on the date of retirement in a separate check which will include an
accounting of the method of computation payment.
2. Eligibility Requirements
a. All non-teaching staff who have attained a minimum age of 55 as of the
date of retirement and whose last ten (10) years of service have been
with the Gilbertsville-Mount Upton Central School District will be eligible
for this benefit.
b. Any non-teaching staff member who is less than 55 years of age and
retires for disability reasons under the New York State Employees'
Retirement System will be eligible for the maximum cash retirement
bonus and the sick leave compensation if they have ten (10) years of
service with the Mount Upton Central School District/Gilbertsville Central
School District and Gilbertsville-Mount Upton Central School District.
3. Computation of the Value of Accrued Sick Leave Days'
,
,
r
a. All non-teaching staff members who retire will be eligible to receive a
cash payment for 33 1/30/0 of the value of their, accrued unused sick
leave up to a maximum dollar amount of $1,000. The computation shall
be completed according to the following formula: '
Number of non-teaching staff member's accrued sick leave days x
33 1/3% x daily rate of pay of the non-teaching staff member's
retirement year salary = value of accrued leave payment.
The above early retirement, bonus mayor may not be taken by the retiring
employee as per the employees discretion. .
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ARTICLE XII
DRUG AND ALCOHOL TESTING
A. All drug and alcohol testing will comply with the Federal Guidelines. This provision
will apply to required testing under such guidelines.
B. Should an employee request a second test from a split sample and if the second
test returns positive, the cost of this test will be paid by the employee.
'C. Should an employee request a seGond 'test from a split sample and the test returns
negative, the cost of testing will be paid by the District.
D. If an employee is required to take part' in a post-accident drug and/or alcohol test
and there is no traffic violation or other reason to believe that the driver acted
improperly, and they are not permitted to operate safety sensitive equipment until
the test results are returned, the driver will be placed on leave with payor assigned
duties that they can legally perform pending'the results. '
. .
1. If the driver does test positive for alcohol or drugs, and has not been assigned
during the period of testing to alternative duties, there will be no payment for
the time during which they are not permitted to operate safety-sensitive
equipment pending test results.
E. All discipline resulting from drug and alcohol testing will be handled in accordance
with the provisions of New York State Civil Service Law.
ARTICLE XIII
LEA VE POLICY
A. Vacations-12 Month Employees
1. The length of each employee's vacation shall be determined by the duration
of his continuous service as of June 30 each year.
Continuous Service as of June 30
Less than one year
1 year but less than 7
,7 years but less than ten
10 years but less than 15
15 years or more
Total Vacation Time
No vacation
Two weeks
Two and one half weeks
Three weeks
Four weeks
2. Vacation time is not cumulative from one year to another and must be taken
during the current school.fiscal school year.
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3. Vacation time is to be chosen with the. approval of the Superintendent and
shall be taken at such times as will not require the hiring of a replacement to
insure proper and safe maintenance and operation of the school.
4. With the approval of the immediate supervisor, a 12 month employee may
take vacation during school working days.
5. Employees in their first year of employment will receive a prorated share of'
vacation time based on the number of full months worked on the July first
following their date of hire.
Example: An employee .starting work on January 1 will have worked six full
months (one-half year) as of June 30. On July 1, this employee would be
granted one week of vacation (one-half times two weeks). Thereafter, such
employee. would' receive a vacation allowance on July 1 based on the
number of full years of service he or she has worked. .
B. HOLIDAYS (PAID).
July 4th
Labor Day
Thanksgiving Day + one day after
Christmas + one workday before Christmas and one workday after
Christmas
New Years Day
Martin Luther King Day
Good Friday
Memorial Day
Veteran's Day
Ten month regular employees will be paid for holidays that fall
within their employment period.
C. SICK LEAVE
Sick leav.e shall .be earned on a monthly basis and applied at the. end of each
month. Each employee shall be allowed paid leave days as follows. Sick leave
days to be calculated as per the following schedule:
'.
1 - 10 month employees - 6 hrs. day or more - 12 days
2 - 10 month employees - 5 hrs. per day - 10 days
3 - 10 month employees - 4 hrs. per day - 6 days.
4 - 12 month employees - 14 of their days
5 - Employees under 4 hrs. per day - 4 days
Each employee shall be granted up to and including 3 days sick leave for death in
the immediate family (family is defined as spouse, children, father, mother,
grandparents, brother, sister, father-in-law, mother-in-law, brother-in-law, or
sister-in-law).
9
Accumulative sick leave maximum:
1 - 10 month employees - 180 of their days
2 - 12 month employees - 200 of their days
The superintendent may require a physician's note for absences of any duration. .
D. PERSONAL LEAVE
Two (2) days each school year, .approved in advance, may be taken for personal
or business reasqns. A third day with good reason may be approved by the
Superintendent at his or her sole discretion. These .days are not accumulative and
may not be taken the 'day before or after a holiday.
E. LEAVE OF ABSENCE
A leave of absence may be arranged upon request and approval by the school
district for up' to one year.. The employee. Will accumulate no sick leave or work
experience credit during .such leave but he will not lose seniority rights.
ARTICLE XIV
POSTING OF VACANCIES
The District will post all bargaining unit vacancie~ on bulletin boards in the main office,
elementary office, high school office, and bus garage for seven (7) calendar days prior
to filling the position on a permanent b~sis.
ARTICLE XV
SALARY
Entry Level
Step 1 .
Step 2
Transportation
1996-97 1997-98
8.11 8.35
10.41 10.73
12.23 12.59
1998-99
8.60
11.05
12.97
A regular run shall be defined as a. run which is scheduled on a daily basis: Monday
through Friday. Each regular run shall be calculated at 1.5 hours. A regular driver is orie
who drives atleast 2 regular runs per day. . _ .
Sports runs, field trips, extra-curricular runs, etc., shall be examples of extra runs.
Assignment of regular runs: .Regular runs will be distributed on the basis of seniority.
Each driver will select his/her first run on a rotating basis until all runs have been
selected. The assignment of any regular "fun subsequent to the drivers first run shall be
made by following the same procedure as heretofor indicated. No driver may select a
second run until all drivers have selected their first runs. In the event a run ceases to
exist, drivers may ubump'.' to a run of another driver that is below them in seniority.
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As a condition of employment, each driver will be required to drive extra runs as
assigned by the District. This will be on a fair and equitable basis.
Extra Run Fee Schedule: 1996-97
9.85
1997-98
10.14
1998-99 .
10.45
The extra run fee schedule is effective upon ratification by the parties and is not
retroactive for any prior period.
Entry Level
Step 1
Step 2
1996-97
5.97
6.95
8.02
Entry Level
Step 1
Step 2
1996-97
5.44
5.79
6.12
Custodians'
1997-98
6.15
7.16
8.26
Cafeteria'
1997 -98
5.60
5.96
6.30
LibrarvAides. PSEN Aides. Instructional Aides
1996-97 . 1997-98
5.77 5.94
6.11 6.29
7.41 7.63
Entry Level
Step 1
Step 2
Health Aide
1996-97
8.28
9.56
10.59
Entry Level
Step 1
Step 2 .
Entry Level
Step 1
Step 2
1996-97
5.05
5.15
5.79
Entry Level'
Step 1
Step 2
1996-97
6.13
6.72
7.47
Monitor
Clerical
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1997 -98
8.53
9.85
10.91
1997-98
5.15
5.45
5.96
1997-98
6.31
6.92
7.69
1998-99
6.34
7.38
8.51
1998-99
5.77
6.14
6.49
1998-99
6.12
6.48
7.86
1998~99
'. 8.79
10.14
11.23
1998-99 .
5.30
5.61 '
6.14
1998-99
6.50
7.12
7.92
Overtime:
The overtime rate of .one and one-half an employee's hourly rate of pay shall be paid for
all hours worked over and above 40 in a work we.ek. For purposes of overtime
calculation, hours worked shall include paid leave time for the following: vacation,
holiday, sick, and personal leave.
Administration of Salary Schedule:
New hires will receive the entry level salary for a period of six (6) months of actual work.
The employee salary shall be increased to step 1 on the July 1 following completion of
this six (6) month period.
Step one (1) shall be for a period of two years from the date the employee moved to
Step one (1).
Salary steps do not necessarily correspond to years of service in the District.
. .
Off-step employees shall be paid a flat dollar amount in accordance with Appendix 1 .
ARTICLE XVI
MISCELLANEOUS
A. BREAKS
.A 10 minute break will be earned for each 4 hours of daily employment.
B. PHYSICAL EXAMINATIONS
Upon request by the Board, anyone of the non-instructional staff may be asked to
have a physical or psychological examination. The expense of such examination
will be paid by the Board if a Board designated physician is used.
C. MANDATED MEETINGS (STATElSCClQQb). .
Employees mandated to attend training sessions after normal working hours will
receive their regular hourly wage for the time spent at these sessions will adhere
to school district policy on mileage for those sessions held outside of the school
. district.
.
D. COMPLETENESS CLAUSE
This contract constitutes the entire negotiated agreement between the parties
named, and no verbal statements shall supersede any of the provisions of this
written contract except by mutual agreement. If this contract fails to include any
regulation commonly understood in the Education Law or Commissioner's
Regulations or this contract countermands such instructions, the regulation shall
. stand and remain in effect as.written.
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The parties agree that all negotiable items. have been discussed during the
negotiations leading to this agreement, and therefore agree that negotiations will
not be reopened on any item contained herein, except by mutual consent of the
parties.
E. SAVINGS CLAUSE
'
If any article or Section of this Agreement or Addendum thereto should be held
invalid by operation of law .or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article or Section should be restrained by
such tribunal, the remainder of this Agreement and Addendums thereto shall not
be affected thereby.
ARTICLE XVII
TA YLOR LA W SECTION 204-A
IT IS AGREED BY AND BE1WEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT'REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTA-
TION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTrCLE XVIII
DURA TION OF CONTRACT
This Agreement shall be in effect from July 1. 1996, to June 3D, 1999. At any time
subsequent to January 1, and prior to March 1. 1999, either party may give written
notice of its intention to open negotiations for a new agreement, with meetings to begin
no later than 15 days after such notice.
I
The renewal of an existing contract without, modification may be mutually arranged for
one or more ye,ars duration from the anniversary date of the contract:
4~J2 ~
./ or the Association~~th~i:trfY
Date:ch/qy.
/ {
Date:' If Iff(if
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The parties agree that all negotiable items have been discussed during the
negotiations leading to this agreement, and therefore agree that negotiations will
not be reopened on any item contained herein, except by mutual consent of the
parties.
E. SAVINGS CLAUSE
If any article or Section of this Agreement or Addendum thereto should be held
invalid by operation of la~ or by any tribunal 'of competen~ jurisdiction, or if
compliance with or enforcement of any Article or Section should be restrained by
such tribunal, the remainder of this Agreement and Addendums thereto shall not
be affected thereby.
ARTICLE XVII
TAYLOR LAW SECTION 204-A
IT IS AGREED BY AND BETWEEN THE PARTIES'. THAT ANY PROVISION OF THIS
AGREEMENT'REQUIRING LEGISLATIVE' ACTION TO PERMIT ITS IMPLEMENTA-
TION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XVIII
DURA TION OF CONTRACT
This Agreement shall be in effect from July 1, 1996, to June 3D, 1999. At any time
subsequent to January 1, and prior to March 1, 1999, either party may give written
notice of its intention to open negotiations for a new agreement, with meetings to begin
no later than 15 days after such notice.
The renewal of an existing contract without modification may be mutually arranged for
one or m~,)fe yeprs duration from the anniversary date of the contract:
4~</2 ~lL~
/"'. or the Association~~th~i~trfY
Date: eli-I t:j Y
I {
I
. I
Date:' It'!r?r(tf
*1
13
The members of the CSEA Negotiating Committee:
\~~\~ ~C~
William Cornell
~~.~
Deborah Ostrander
~.~~
Joe Zaczek
.
'b~
Dated
~l2,( q~
Dated
C:'b";} I 9 -;{
ated
I
III
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I
I
I
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.GRIEVANCE FORM
Step 1
Step 2
Step 3
To: Date Submitted:
From:
Nature of Grievance:
Provisions Violated:
Remedy Sought:
Signature:
Position:
Statement of Decision:
Signature:
Position:
Date:
Instructions on the use of this form may be had in the main office
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Off Step Employee Increases
Bonus; Flat Dollar
Name Title 1996-97 . 1997 -98 1998-99
Clum Aide $266 $274 $283
Williams Lib Aide $266 $274 $283
Frank* Bus Driver $304 $209
Chapman Bus Driver $304 $314 $323
Spathelf Cafe ** $199 $188 $199
Mealey Cafe** $108 $103 $103
Pope Cleaner $484 $501 $516
Mudge Cleaner $484 $501 $516
Clapp Clerical $452 $466 $480
. .
APPENDIX 1.
* Frank moves to schedule in 1997-98
** Cafe amounts are adjusted according to hourly rate increase and number of hours
worked.
In the case where the parties fail to reach agreement by July 1, 1999, it is agreed that
employees who are off step and receive flat dollar bonuses in each year of the
agreement will not suffer a reduction in their annual salary pending settlement for a
successor agreement.
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APPENDIX 2
.
MEMORANDUM OF UNDERSTANDING
Adjusted Schedule:
A. Current Employees
1. Minimum increases of 3.0% in 1996-97, 3.0% in 1997-98 and 3.00/0 in 1998-99.
2. Any employee who receives a step move prior to ratification waits until July 1,
1998 before receiving an additional increase.
3. Step moves due during 1997-98 under the old contract, but not yet earned or
paid by the ratification date, will be deferred to J~ly 1, 1998.
4. Beginning in 1998-99 all raises occur on July 1.
B. New Hires
1. Employees hired on or after July 1, 1996 will be placed on the schedule and
move to new steps on July 1.
2. If already moved to step one, they will be treated as if the move had been
made on the appropriate July 1 for purposes of the move to step two (that is, if
hired on October 1, 1996, the date they would have moved to step two is July
1, 1997 and the date for move to step two is July 1, 1999).
3. Employees will serve a minimum of six months at the entry level rate, that is,
they will move to step one on the July 1 following the completion of six months
of actual work for the District (that is, if hired on October 1 he or she goes to
step one on the next July 1, if hired February 1 he or she would not have six
months' service as of the next July 1 and would wait until the July 1 of the
following year to move to step one).
4. Movement to step 2 will take place on the July 1 occurring two years after the
move to Step 1.
C. The Schedule
1. All step moves will be on July 1.
2. Employees are' not floated off the schedule, the top rate in each category
remains the terminal rate for the job.
3. Everyone is to top rate by 2.5 to 3 years.
D. Off Step Employees
1. Off step employees will receive a flat dollar, one time bonus in each year of the
contract equivalent to the dollar amount increase for an employee at the top of
the salary schedule in their classification adjusted for the number of hours
worked.
.
.
2. When the step 2 rate of pay in their classification reaches their hourly rate, they
will go on the schedule (for example, Frank goes on schedule in 1997-98) and
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they receive a bonus equal to the difference between the amount additional
earned by move on to schedule and the bonus for that year.
E. Retroactive Payments
1. Limited to staff on the payroll as of ratification by the Board of Education.
2. Retroactive to July 1, 1996.
II
I
l
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